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“Cheap Praise: Supplemental Pay for Essential Workers in the COVID-19 Pandemic”
(with Franziska Dorn, Nancy Folbre, and Martha MacDonald) 
Under consideration for Mignon Duffy, Amy Armenia, and Kim Price-Glynn, eds. Confronting the Global Care Crisis during COVID-19: Past Problems, New Issues, and Pathways to Change, under contract to Rutgers University Press. 
This paper compares policies implemented in the U.S., Canada, and Germany regarding the provision of supplemental or hazard pay to essential workers during the first six months of the Covid-19 pandemic. 


	“Gender, Motherhood and Wages in India” 

	Motherhood has been shown to reduce women’s earnings and to be an important reason why women earn less than men, yet evidence from developing countries remains scarce. Using cross-sectional and panel data, this paper aims to provide the first estimates for the effect of children on women’s wages in India. I focus on an important component of heterogeneity in this “motherhood penalty:” the constraints faced by urban mothers in combining paid work and childcare are substantially different from their rural counterparts. In particular, urban women have better educational and job characteristics than rural women. Gender gaps in these attributes play virtually no role in explaining the urban gender wage gap but may entail higher costs for urban women after they bear children.

	

	“Regional Differences in Gender Gaps in Employment and Wages in Urban India”
This paper investigates regional differences in gender gaps in participation and wages in urban India. I argue that stronger social norms stigmatizing women’s wage work contribute to lower rates of female participation in the northern states of India compared to southern states, particularly among less-educated women. Differences in patterns of participation introduce significant selection biases in the measurement of gender wage gaps and help explain why urban gender wage gaps are significantly lower in the north, despite the south doing at least as well in terms of other indicators of gender equality. My hypothesis is that selection-corrected wage gaps that impute wages for the non-employed based on observed and unobserved characteristics are similar for both the north and south.
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Household bargaining models predict that better employment opportunities for women improve their fallback position and bargaining power. This paper explores the effect of employment opportunities on
women's intra-household bargaining power, and tests whether employment in household enterprises affects bargaining power differently compared to wage work opportunities, through an empirical case study of the Indian context. I combine panel data on a rich set of variables on women’s bargaining power from the Indian Human Development Survey with data on regional labor markets from the National Sample Surveys and Economic Census, measuring employment opportunities through a shift-share design. I hypothesize that wage work might be characterized by greater independence from the family and the social community compared to household employment. I examine heterogeneity in the impact of employment opportunities on bargaining power across caste and class groups.

	

	“Earnings Inequality by Industry: Care Services versus Business Services in the U.S., 1985 to 2018”

	(with Nancy Folbre and Kristin Smith)
Despite the large and heterogeneous character of what is commonly termed the service sector, economists have devoted relatively little attention to its disaggregation. In this paper, we make a case for a tripartite division into care services, business services, and other services, based on important differences in the type of services delivered and characteristics of their consumers. Because professional and managerial jobs in care industries tend to pay less than others, controlling for education and other characteristics, the distribution of earnings in these industries is relatively compressed. What difference does this make for trends in earnings inequality? In this paper, we apply unconditional quantile regressions to data from U.S. Current Population Surveys to show that 1)  the growth of primarily female employment in care services since the 1980s has buffered overall increases in wage inequality over time, and 2) men’s employment in business services has increased significantly over this period, a pattern that may help explain why gender convergence in wages has stalled since the mid-1990s.
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